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Message from the Guest Editors

Dear Colleagues,

The workplace has undergone tremendous changes due to
the pandemic. The role of mental health professionals has
increased and the SI is aimed at looking at various facets of
workplace changes and stress from a psychological
perspective.

The scope of the issue relates to the important need to
look at issues in organisational psychological medicine
post the pandemic. These include early identification,
diagnosing and managing psychopathological sequelae,
resulting from the workplace, preventing
psychopathologies resulting from workplace practices and
standards with emphasis on the impact of the pandemic.
The added inclusion to the scope is the paradigm shi  -the
enhancing of human capital potential using holistic
principals; resilience and positive psychological medicine
along with psychotherapeutic principles that shall aid the
same. Besides principals of positive psychological
medicine the added coordinated use of neurosciences,
dynamic psychological and management underpinnings,
cognitive medicine, and spiritual philosophy in programs
will offer resilience and enhancement of the potential of
human capital of an organisation in the post pandemic
workplace.
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