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Message from the Guest Editors

Dear Colleagues,

For a deeper understanding of ethical leadership, it is of
crucial importance to analyse how values, culture and
place shape ethical leadership and vice versa, and whether
there may exist cross-culturally concordances.
Understanding these cultural contexts helps improve the
way we interpret, define and research ethical leadership.

In this Special Issue, we seek to encourage debate across
various disciplines in order to broaden and deepen the
interpretations and theorisations of ethical leadership in its
cultural context. We are therefore interested in case studies
that illuminate cultural contexts, especially from non-
Western settings, alongside studies that employ
psychological or quantitative approaches in order to
identify and compare how particular contextual factors
affect ethical leadership , but also studies that explore how
ethical leadership is constructed and contested
historically, culturally and politically.

Abstracts and Manuscripts should be submitted a er
1 October 2023.
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