
 

Supplementary Materials (Figure S1, Figure S2, Table S1 and Table S2) 

 

Figure S1. Detailed overview of the Inventory Well-Being at Work – (IWBW-13) *   

 
Figure S1. Adapted from: New Measures of Organizational Behavior (electronic resource): Diagnostic and 

Management Tools. [Novas Medidas do Comportamento Organizacional (recurso eletrônico): Ferramentas 

de Diagnóstico e de Gestão] Organizer: Mirlene Maria M. Siqueira. – Electronic Data. Porto Alegre: Artmed, 

2014. *Own translations. This does not constitute a validated scale in English and is for informational 

purposes only. 

 

 

Figure S2. Individual Questionnaire applied to Primary Health Care workers – *Questions selected for a 

study on well-being at work: sociodemographic and occupational characterization; ICF occupational 

functionality; perception of occupational risks; negotiation for improving working conditions and reasons 

for negotiation. *Own translations. These do not constitute a validated questionnaire in English and are for 

informational purposes only.  (following). 



 









 

 

 

 



Supplementary Materials (Table S1 and Table S2) 

Table S1 and S2 present the complete Multivariate Linear Regression model for the Inventory Well-

Being at Work scores. 

Table S1. Multivariate Linear Regression Analysis to assess factors independently associated 
with the Commitment and Satisfaction dimension of the Inventory Well-being at Work. 

 

Variables  b (95%CI) Beta p-value 

Age (years) 0.00 (-0.01 a 0.01) 0.038 0.550 

Sex Male 0.16 (-0.06 a 0.38) 0.076 0.155 

Marital Status    

Single 0.15 (-0.10 a 0.39) 0.092 0.239 

Married/Consensual union 0.14 (-0.08 a 0.37) 0.099 0.205 

Separated/Divorced 0.00 - - 

Widowed 0.43 (-0.10 a 0.96) 0.075 0.110 

City Rio Grande 0.26 (0.08 a 0.44) 0.138 0.005 

Profession    

Nurse 0.31 (0.11 a 0.51) 0.152 0.003 

Physician -0.23 (-0.44 a -0.01) -0.105 0.040 

Nursing technician/assistant 0.27 (0.10 a 0.45) 0.156 0.002 

Community health agent 0.00   

Dentist  0.42 (0.08 a 0.76) 0.117 0.015 

Oral health technician/assistant 0.12 (-0.24 a 0.47) 0.032 0.519 

Other 0.12 (-0.40 a 0.64) 0.022 0.656 

Years working at the PHC service -0.01 (-0.02 a -0.00) -0.107 0.027 

Weekly hours -0.00 (-0.02 a 0.01) -0.027 0.590 

Physical Occupational Risk -0.32 (-0.56 a -0.08) -0.132 0.010 

Chemical Occupational Risk -0.21 (-0.39 a -0.03) -0.118 0.021 

Biological Occupational Risk 0.10 (-0.14 a 0.35) 0.048 0.401 

Ergonomic Occupational Risk  0.05 (-0.33 a 0.43) 0.013 0.809 

Health Status: Level of difficulty in solving 

problems 
0.02 (-0.10 a 0.15) 0.025 0.744 

Current environment: Level of difficulty in 

solving problems 
-0.15 (-0.23 a -0.07) -0.197 <0.001 

Health state: Level of difficulty in performing 

multiple tasks 
0.05 (-0.07 a 0.16) 0.058 0.456 

Current environment: Level of difficulty in 

performing multiple tasks 
-0.08 (-0.19 a 0.03) -0.110 0.167 

Health state: Level of difficulty in performing 

work routines 
-0.00 (-0.14 a 0.13) -0.01 0.954 

Current environment: Level of difficulty in 

performing work routines 
-0.10 (-0.23 a 0.03) -0.129 0.133 

Scores assigned to the community’s attitudes: 

Barriers 
-0.02 (-0.10 a 0.06) -0.031 0.575 

Scores assigned to the colleagues’ attitudes: 

Barriers 
-0.09 (-0.16 a -0.02) -0.124 0.017 

Negotiates to improve the PHC working 

conditions w/ workers/colleagues 
0.00 (-0.16 a 0.17) 0.002 0.979 



Negotiates to improve the PHC working 

conditions w/ labor union 
0.03 (-0.22 a 0.27) 0.011 0.841 

Negotiates to improve the PHC working 

conditions w/ managers/supervisors 
0.44 (0.31 a 0.58) 0.308 <0.001 

Negotiates to improve the PHC working 

conditions w/ community members 
0.40 (0.17 a 0.63) 0.168 0.001 

 

 

 
Table S1. Multivariate Linear Regression Analysis to assess factors independently associated 
with the Commitment and Satisfaction dimension of the Inventory Well-being at Work. 
(continuation) 

 

Variables  b (95%CI) Beta p-value 

Negotiates to improve the PHC working 

conditions w/ occupational safety workers 
0.11 (-0.32 a 0.53) 0.025 0.628 

Reasons to negotiate: Change the conditions of 

exposure to ergonomic risks 
-0.07 (-0.26 a 0.11) -0.048 0.444 

Reasons to negotiate: Change the conditions of 

exposure to occupational accidents 
0.02 (-0.18 a 0.22) 0.012 0.840 

Reasons to negotiate: Change the conditions of 

exposure to psychosocial risks 

 

-0.10 (-0.27 a 0.07) -0.066 0.264 

Reasons to negotiate: Arrange the acquisition of 

PPEs 
0.07 (-0.09 a 0.22) 0.048 0.381 

Reasons to negotiate: Salaries -0.05 (-0.21 a 0.10) -0.036 0.494 

Reasons to negotiate: Discuss/change work goals 0.07 (-0.09 a 0.23) 0.047 0.401 

Reasons to negotiate: Resolve conflicts of interest -0.11 (-0.28 a 0.06) -0.076 0.209 

Reasons to negotiate: Promote educational 

qualification 
0.03 (-0.13 a 0.19) 0.023 0.687 

Reasons to negotiate: Redistribute working shifts -0.23 (-0.44 a -0.02) -0.104 0.032 

Reasons to negotiate: Obtain the right to health at 

work 
-0.10 (-0.26 a 0.08) -0.063 0.274 

Reasons to negotiate: Working hours  -0.04 (-0.22 a 0.14) -0.026 0.648 

Reasons to negotiate: Discuss the resources 

provided to labor unions 
0.01 (-0.27 a 0.28) 0.003 0.950 

 

  



Table S2. Multivariate Linear Regression Analysis to assess factors independently associated 
with the Job Involvement dimension of the Inventory Well-being at Work. 
 

Variables  b (95%CI) Beta p-value 

Age (years) 0.19 (-0.06 a 0.45) 0.090 0.138 

Sex Male    

Marital Status 0.23 (-0.03 a 0.48) 0.139 0.082 

Single 0.21 (-0.02 a 0.44) 0.140 0.076 

Married/Consensual union 0.00   

Separated/Divorced 0.47 (-0.15 a 1.08) 0.082 0.136 

City Rio Grande 0.21 (-0.01 a 0.43) 0.111 0.064 

Second job 0.17 (-0.04 a 0.38) 0.094 0.106 

Profession    

Nurse 0.21 (-0.01 a 0.42) 0.099 0.057 

Physician 0.04 (-0.20 a 0.28) 0.018 0.744 

Nursing technician/assistant 0.46 (0.28 a 0.64) 0.260 <0.001 

Community health agent 0.00   

Dentist  0.33 (-0.04 a 0.69) 0.089 0.080 

Oral health technician/assistant 0.06 (-0.31 a 0.43) 0.017 0.745 

Other -0.08 (-0.62 a 0.47) -0.014 0.785 

Years working at the PHC service -0.01 (-0.02 a 0.01) -0.050 0.412 

Work shift    

Daytime 0.45 (-0.13 a 1.02) 0.188 0.127 

Nighttime 0.77 (0.03 a 1.52) 0.156 0.042 

Nighttime/Daytime 0.71 (0.08 a 1.34) 0.243 0.028 

Other 0.00   

Physical Occupational Risk -0.05 (-0.34 a 0.25) -0.019 0.755 

Chemical Occupational Risk -0.32 (-0.51 a -0.14) -0.176 0.001 

Biological Occupational Risk -0.25 (-0.63 a 0.13) -0.082 0.193 

Ergonomic Occupational Risk  0.19 (-0.08 a 0.47) 0.088 0.160 

Psychosocial Occupational Risk -0.31 (-0.73 a 0.11) -0.080 0.151 

Health Status: Level of difficulty in solving 

problems 
0.09 (-0.05 a 0.22) 0.106 0.199 

Current environment: Level of difficulty in 

solving problems 
-0.08 (-0.20 a 0.05) -0.098 0.216 

Health Status: Level of difficulty in performing 

multiple tasks 
0.06 (-0.07 a 0.19) 0.076 0.370 

Current environment: Level of difficulty in 

performing multiple tasks 
-0.07 (-0.19 a 0.06) -0.088 0.316 

Health Status: Level of difficulty in performing 

working routines 
-0.04 (-0.19 a 0.11) -0.048 0.620 

Current environment: Level of difficulty in 

performing working routines 
-0.17 (-0.25 a -0.09) -0.218 <0.001 

Scores assigned to the community’s attitudes: 

Barriers 
0.00 (-0.09 a 0.09) 0.000 0.995 

Scores assigned to the community’s attitudes: 

Facilitators 
0.04 (-0.03 a 0.11) 0.063 0.254 

Scores assigned to the colleagues’ attitudes: 

Barriers 
0.02 (-0.06 a 0.10) 0.027 0.649 

 



 

Table S2 – Multivariate Linear Regression Analysis to assess factors independently associated 
with the Job Involvement dimension of the Inventory Well-being at Work. (continuation) 
 

Variables  b (95%CI) Beta p-value 

Negotiates to improve the PHC working 

conditions w/ workers/colleagues 
0.08 (-0.10 a 0.26) 0.055 0.376 

Negotiates to improve the PHC working 

conditions w/ labor union 
-0.23 (-0.49 a 0.04) -0.095 0.089 

Negotiates to improve the PHC working 

conditions w/ managers/supervisors 
0.39 (0.25 a 0.54) 0.272 <0.001 

Negotiates to improve the PHC working 

conditions w/ occupational safety workers  
0.40 (-0.05 a 0.85) 0.095 0.079 

Reasons to negotiate: Change exposure to 

occupational accidents 
-0.12 (-0.32 a 0.08) -0.071 0.240 

Reasons to negotiate: Change exposure to 

psychosocial risk 
-0.03 (-0.22 a 0.15) -0.022 0.724 

Reasons to negotiate: Discuss/change work goals 
0.01 (-0.16 a 0.19) 

0.009 

 
0.887 

Reasons to negotiate: Resolve conflicts of interest 
-0.05 (-0.23 a 0.13) 

-0.033 

 
0.601 

Reasons to negotiate: Redistribute working shifts -0.25 (-0.48 a -0.03) -0.111 0.030 

 

 

 


